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HOUSING DEPARTMENT. 4r,

NOTIFICATION

Dated Shillong the 20th January, 2021

No.Housing. 7l2ol9l84 - In exercise of the powers conferred by the proviso to

Article 309 of the Constitugion of India, the Governor of Meghalaya is pleased to

make the following rules regulating the method of recruitment and the

conditions of service of persons appointed to the posts in the Meghalaya Housing

(Subordinate) Statistical Service, namely:-

l. Short title ancl comUg.LgEE!9lLL - (1) These rules may be called "The
Meghalaya Housrng (Subordrnate) Statistical Service Rules", 2020.

(2) They shall come into force from the date of this notification.

2. Definitbns. - ln Lhese rules, unless thclc is anything rcpugnant in the
srrbject or con tPxt:-

(a) "Appointing Authority" means the Director of Housing in respect of
the Non-Gazetted posts:

(b) "Commrssion" means the Meghalaya Public Service Commission;

(c) "Cornrlittee" means the Departmental Promol,ion Cr.rmnrit[ee:

(d) "Director" means the Director of Housing, Meghalaya.

(e) "Covernment" means the Covernment of Megholayo;

({) "Covernor" means the Governor oflVlcehaioyo;

(g) "Member of the Service" means a person appointed or dccmcd to
have been appointed under these rules to any posts in the
Service;

(h) "Rules" rueans the Meghalaya Ilousing (Subordinate) Statistical
Service Rules.

(i) "Service" means the Meghalaya Housing (Subordinate) Statistical
Sen'ice constituted under thesc rulcs.

0) "State" means the State of Meghalaya; and

(k) 'Year" means the Calendar Year.
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(b) The Character Rolls and service Records ofsuch persons / members,

(c) An_v other documenL and information as may be considered necessary by
the Appointing Authority or required by the Commrttee.

(2) The Committee after examining the Character Rolls, Service
Records and other documents in respect of all such persons, shall prepare a list
based on seniority with due regard to merit and suitability. The number of
persons to be included in the list shall be according to the actual number of
vacancies available at the particular grade. The list shall be forwarded by the
Committee to the Appointing Authority.

(3) The names of persons in the list shall be placed in order of
preference for promotion. In everv case where a junior member is selected in
preference to his seniors, the committee shall record in writing the reasons for
doing so.

(4) For the purpose of appointment by promotion under sub_rules (1)
and (ii) of sub-rule (2) of Rule 7, the Appointing Authority shall consider the Iist
prepared by the Committee along with the Character Rolls and Serrrice Records
and other documents in respect ofeach person in the list and unless he considers
that any change is necessary, approve the list. If the Appointing Authority
considers it necessary to make any change in the list iecei.,ed from thl
committee, he shall inform the commrttee of the changes proposed and after
taking into account the comments, if any, of the committee, upp.t,r" the said list
6nally with or without modification as may in his opinion to be just and proper.

(5) The list as approved under sub-rure (4) above shalr form the select
list for the purpose of appointment by promotion under sub-rules (l) and (2)(ii) of
Rule 7.

10. validitv of the select List - (l) The select List shall remain in force for a
period ofone year unless its validity is extended with the approval ofthe
Commission:

Provided that such an extension shal not be for a tota] period exceeding
six months:

Provided further that in the event of any great lapse in the conduct or
performance of duties on the part of any peison in the Select List, the
Appointing Authority may, if he thinks fit, remove the name of such person.from the Select List. The reason(s) for doing so shall be recorded in writing.

(2) The Commiftee shall meet once a year to review the Select List.

ll- Direct Recruitment:- (r) competitive examination for Direct Recruitment
under sub-rule (2)(i) and (3) of Rule 7 shall be held at such intervals as the
Appointrng Authority may, in consultation with the commission from time to
time determined. The date on which and the place in which the examination
shall be held, shall be frxed by the Commtssron.

I
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(l) u on LI ion , As laid down in the Schedule -II

(3) Of the number of vacancies to be frlled up on the result of each
examination. there shall be reservation in favour of candidates belongrng
to scheduled castes and scheduled rribes to the extent and subject to the
conditions as the Government may from time to time prescribed.

(4) on the ba'sis of the results bf the competitive Examination. the
commission shall prepare a list of all successful candidates in order of
merit' which shall be determined in accordance with the aggregate marks
obtained by such candidate and if two or more candidatJs oitai., eqral
marks, the commission shall arrange them in order of their relative mLrit
which shall be determined in accordance with the general suitabiJity ofthe
candrdates for appointment to the post. The number of persons to be
included in the list shall be according to the actual vacancies likely to
occur d,.ng the recruitment year. The list shall be forwarded to the
Appointing Authority.

(5) The inclusion of a candidate's name in the rist confers no right to
appointment unless the Appointing Authority is satisfied after- such
enquiry as may be considered necessary that the candidate is suitable inall respects for appointment to the post and that appointment to any post
in the Service rs subject to availability ofvacancy.

t2.
Examination In order to be eligible to compete at the examination fordirect recruitment, a candidate must satis$, the following conditions,
namely:-

(.1) Nationalit,t - He must be a citizen of India.

(2) Aee - He must have attained the age of lg years and must not have
exceeded the age of 27 years on the hrst da-v of the year in *fricf, tn"advertisement for the post is made:

Provided that in the case of candidate belonging to Schedule Castes andSchedule Tribes, the upper age limit will be subjJct 7o relaxation _ua" Uyit"Government from time to time.

13. (1) No person shall

prescribed, is not found to be in r""l';:i[ff:H.ilH,ftH:T"ltrl1j
an-v physical defect or infirmity whrch ma-v render him unfrt in *r" ai""nl.g"of his duties.

2) The examinatir_.rn shall be conducted by the, Commission in accordance
with such syllabus as the Appointing Authority may from time to time make
in consultation with the Commrssron.
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(2) No person shall be appointed to the service who had been convicted for
any offence involving moral turpitude.

(3) No person who has more than one spouse living shall be eligible for
appointment to the service:

Provided that the Governor may, if he is satisfied that there are special
grounds for doing so, exempt any person from the operation of this sub-
rule.

(4) Nri person who attempts to enlist support for his candidature 'either
directly or indirectly by any recommendation either written or oral or
by any other means, shall be appointed to the Senrice.

14 Appointment to the seruice. - (1) Appointment to any post rn the service
under Rule 7 shall be made by the Appointing Authority.

(2Xi) Subject to the prorrsions of sub-rule(3) and (5) of Rule ll,
appointment shall be made from time to time in the order in which the names
ofcandidates appear in the Merit List prepared under sub-rule (4) of Rule 1r.

(ii) A person appointed by direct recruitment shall join within fifteen
days from the date of receipt of the order of appointment, failing which, and
unless the Appointing Authority extend the period ofjoining, which shall not
in any case exceed three months, the appointment shall be cancelled.

(3)Appointment under sub-rules (l) and (2)(ii) of Rule 7, shall be made in the
order in which the names ofcandidates appear in the select List approved by
the Commission under sub-rule (4) of Rule 9.

15.
(3) of RuIe 7 sha

P at ton
1l be on probation for a period of two years:
Every person appointed to the Service under sub-rule (2)(i) and

. Provided that the period of probation may for good and sufEcient reasons
be extended by the Appointing Authority in any individual case by a period not
exceeding two years:

Proyided further, that where a person appointed to the post in the Service
could not be placed under probation for want of permanent vacancy, any period
which he has rendered in a temporary capacity, may having 

"Lgrrj io his
performance be counted towards the period of probation.

16. Departmental Examination and rrainine (r) A1l officers who joined the
service prior to the commencement of these Rules and who have not passed all
the papers of the Departmental Eramination conducted b_v the commission
and-/or have not undergone the training prescribed from time to time shall,
appear at and pass all the papers of Departmenral Eramination and undergo
success fulll- such prescribed training(s).
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(2) Every person appointed to the service after the commencement of
these Rules shall, during the period of probation, pass the Departmental
Bxamrnation conducted by the Commission and complete successfully such
trarning as may be prescribed by the Appointing Authoritl .

17. Discharge or Reuersion - (1) Where the Appointing AuLhority finds that
the performance of duty by any member of the Service, appoinied by
promotion, is unsatisfactory or where he is found unfit to hold the post at any
trme during the period of probation, such member shall be liable to be
reverted to his next lo'*,er post or grade.

(2) A member of the service appoinied by direct recruitment shall be liable to
be discharged if :-
(a) he fails to give sufficient use of the opportunities given during the

traimng or otherwise fails to give satrsfactory performance during the
period of probation: or

(b) he fails to pass the Departmental Examination unless the Appointing
Authority permits him to sit for re-examination in the subject or
subjects in which he failed: or

(c) on any information received relaling to his nationality, age, health,
character and antecedents the Appointing Authority is satisfied that
the probationer is in eligible or otherwise unfit for being a member of
the Service.

lE. Seniority. - (l) The inter-se seniority of the members of the Service in any
cadre appointed before the commencement of these Rules, shall be in the
order in whrch their names appeared in the respective lists prepared by the
Commission or the Select Lists approved by the Commission.

(2) The inter-se seniority of the members of the Service appointed to
drfferent cadres after the commencement of these Rules shall be tn the order
in rv hLrch their names appear in the \{ent Lrst prepared under sub-rule (4) of
Rule 1l or in the Select List approved under sub-rule (4) of RuIe 9:

Provided that in any cadre, a member of the Service appointed by
promotion/selection shall be senior to a member appointed by direct
recruitment, where such selection fail in the same year.

19. Pav Scale. - The scale of pay admissible to the members of the service in
different posts is as show'n in column - 3 of schedule - I subject to revision by
the Government from time to time.

20. Leaue, Reuision and other conditions of seruices. - All matters generally
relating to pay and allowances. leave, pension, discipline and other
conditions of service shall be regulated bv rules and order as are from time to
tine applicable to other offrcers of the Government of corresponding status.
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21. (lonfirmation. - (1) Confirmation of a member of the Sen ice in the cadre
appointed by promotion shall be made according to his seniority in that cadre
subject to the following conditions:-

(a) that he has served not less than one year in the post where he is to be
confirmed.

(b) that the performance of the employee is satisfactory (to be judged on
the basis ofAnnual Confidential Reports and other relevant records);

(c) that there is no departmental proceeding or vigilance enquiry against
him; and

(d) subject to availability of vacancy and that no OfEcer holds a lien on
it.

(2).Confirmation of a probationer shall be made according to his seniority
in that cadre subject to the following conditions:-

(b) that he has passed the Departmental Examination completely and has
successfully undergone the training courses as may be prescribed by
the Appointing Authority from time to time.

(c) that he is considered otheru ise fit by the Appointing Authority, and

(d) subject to availability of vacancy:

Provided that where a person is not given opportuniby to undergo
the prescribed training during the period of probation his or her
confirmation shall not be held up for reasons of not successfully
undergolng the said training but such persons shall, when called upon
by the Appointing Authonty and opportunity given successfully
undergo the sard training.

Provided further, that the Appointing Authority may for good and
sufEcient reasons exempt a member of the service from passing any one or
more of the prescribed Departmental Examination and Training and
confirm him or her in the respective cadre of the Service.

.-a

I

(6) that he has completed the period of probation to the satisfaction of the
Appointing Authority.
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Gradation Zisf- - 'fhere shall be prepared and published annually an upto-

date Gradation List as on lst January consisting of the names of all members
of the Service, cadre-wise and drawn up in order of seniority and other
particulars relating to the date of birth and appointment ro the service and
such other details relevant to rhe Service Career. shall be also indicated
agarnst each name.

23. Increment. - ( l) The hrst increment admissible to a member of the service
shall accrue on completion of one year from the date of his joining the post but
subsequenL increment. shall be allowed only on his completion of the period of
probalion successfully.

(2) Such persons referred to in sub-rule (1) of Rule 3 shall be allowed to
draw increments becoming due within the period of two years from the date of
commencement of these Rules but further increments shall be allowed only on
their passing the Departmental Examination completely and on successful
completion of the training courses prescribed.

(3) The pay of the member of the Sernce on his completion of the period of
probaLion or on passing the Departmental Examination and / or training
prescribed shall be fixed at such a stage if he has been allowed his usual annual
increments due but he shall not be entitled to anv arrear in pay on account of
withholding due increments for the period prior to the date of his completion of
the period of probation or passing the Departmental Examination and / or the
prescribed training.

(4) The increment admissible to a member of the Service promoted from one
post to another shall accrue on the expiry of such year as admissible under the
rules.

24. Pou'er of the Gouernor to dis ense uith or relax any Rules - -
The Governor, if satished that the operation of any of the provisions of these
Rules causes undue hardship in any particular case or cases or results in
any particular post or posts being left unfr-lled for want of person(s) possessing
the minimum experience as specified by these rules for promotion to such
post(s), may dispense with or relax the requirement of any ofthese rules to
such extent and subject to such conditions as it may considered necessary for
dealing with the case in a just and equitable manner, or, for meeting the
exigencies of public interest.

26. Interoretation, - If any question arises relating to the interpretation of
these rules, the decision of the Government in the Housing Department with the
approval of the Personnel & A.R. Department shall be flrnal.

-t
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26. Repeal and Sauinps - -{ll rules, orders, or notifications corresponding to

and in force immediately before ihe commencement of these rules are hereb.v

repealed:

Provided that all orders made or action taken under the rules, order or

notification so repealed or any action taken in pursuant thereto shall be deemed

to have been validly made or taken under the corresponding provisions of
these R ules-

sd/-
CIVI.N. Nampui, IAS)

Commissioner & Secretary to the Government of Meghalaya
Housing DePartment.

/
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I See Rule 6 (2) Rule l9l.

Time Pay
level.

I

Namc of Post

Assistant Research Offi cer Level- 12

lnvestigator

sd/-
Commissioner & Secretary to the Govemment of Meghalaya,

Housing DePartment, Shillong.
###--###

Number of post

TotalTemporaryPermanent

65132

l1

I.1Le vel- I IResearch Assistant

lLeve l-5
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Dircct Recruitmenl Pr0motion

Method of recruitmcnt
with percentage of
r,ecancies to be filled up in
any recruitment year by
direct recruitment or
promotton.

Educational qualification
etc. required for direct
r€(ruilment

L pper Age
limit-

Qualifi cation, experience etc.

Remarks

Person eligible for consideration to posts
mentioned in Column 2.

II 2 J 5 7

Director of
Housine

Bome of IAS/MCS Does not arlsc As per Covt. norm Does not arise Appointmenl shall be made from amongst the
members oI IASA4CS Cadre

Civil Service Cadre

l Depury
Director of
Housing

100% by promotion Does nol arise being
promotron

Does not arise being
promo on

Do€s not arise Officer who has rendered nol less than 3 years
of continuous service as Assistant Director of
Ho usr

Nol less $an 3 years of continuous
servtce as Assistanl Director of Housing.

l Assistant
Director of
Housing

10070 by promotron Does not arise being
Promotion

Does not arise being
promotron

Does not arise Nol less than5 years ofservicc as Disrricl
Housing Officer

I Assistanl
Research

Officer

I 00ozo,by promotion Does not anse being
promolron

Does not arise Does not arise From amongst the members of the service
holding tle posr of Research Assislanl
Provided if suitabl€ candidates are nol
available. the vacancy shall be filled up by
promotion from amongst the members of rhe
service holdin alorthe sl of Investi

Must have rendered not less ftan 3(three)
years of conlinuous Sefice a5 Research
Assistart /in the absence of suitablc
candidates 7(s€ven) years as Investigator.

50o/o by promorion Does nol alisc being
promolton

Does not arise Does not arise From amongst the members ofthe service
holding fte pofl of lnve$igator

Musl have rendcred nol less than 3 (three)
years of continuous seryice as

lnvestigator on the firn day of rhe year rn

which the selection is made.

Research

Assistanl

507o by Direcr recruitment Musl bc a graduare in Afis,
Science. Commerce with
Mathemarics, Statislics or
Economics. ?t5 one of the
subjects in the degree
Course

As per Covemmenl
nomt

As per

Govemment
norm

6 lnvestigaror I 00o/o by direct recrurtmenr Must have passed the
HSSLC or equivalent
examination wilh Maths.
Sralistics or Economrcs as

one ofthe subjects.

As per Covemment
n()rm

4s per

Covernmenl
norm

Sd'/-
Commissioner & Secrclar) to lhe Covemment of Mcghalaya,

Houslng Department.

F
D lSee Rulc l2 (3)l

Lor+'er Age limiL

Officer who has rendered nol less than 5 yeals
ofconlinuous sen'ice ai Districl Housin[L
Officer


